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As I prepared this, my last column as 
International Union President, I decided to look 
back at my first column twenty years ago. At the 
time, I wrote, “The one thing I want you to know is 
this — your new International Executive Officers are 
dedicated to continuing the traditions of this great 
International Union. The top priorities of this union 
have always been service to our membership and 
organizing the unorganized. 
That will remain true.” 

Throughout my tenure as 
President, I have worked as 
hard as I can every day to live 
up to that pledge. On every 
matter that came across my 
desk, my decisions were always 
based on what is best for the 
membership and this Union. 

Looking at that October 1992 edition of the News 
also brought to mind the many changes that have 
taken place in our Union and in our industries over 
the last two decades. A number of employers have 
gone out of business. Others have merged with or 
been bought and sold by other companies, in some 
cases numerous times. New employers have come 
onto the scene. And in recent years, the BCTGM has 
successfully organized workers in industries new to 
out Union such as dairy and yogutt. 

But two changes stand out in particular because 
of the harmful effect they have had on our members 
and this Union. The first is the greed and insatiable 
appetite for greater and greater profits that have 
infected the board rooms of many companies in our 
industries. 

This new corporate mentality has led to the 
elimination of the jobs of tens of thousands of 
out members as organized shops are closed and 
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“Honorable and effective service to the membership 
is the highest objective which any labor organization can 
seek. The Bakery, Confectionery, Lobacco Workers 
and Grain Millers International Union will ever be 
faithful and devoted to this aspiration and trust.” 


-Declaration of Principles, BCTGM Constitution 


production is moved to Mexico and other cheap labor 
countries around the world or to non-union facilities 
in this country where workers have no voice and earn 
lower wages and benefits, if they have benefits at all. 

The desire for more control over workers has 
led an ever-growing number of companies to bring 
an uncompromising and hostile attitude to the 
bargaining table, undermining what had generally 
been stable labor 
relations in our 
industries established 
ovet many yeats. 
Harsh employer 
tactics such as the 
lockout, rarely seen 
in the past, have 
now become all too 
common. 

The most recent and egregious example of this 
malevolent development has been American Crystal 
Sugat’s lockout of 1,300 BCTGM members beginning 
in August 2011. Here, a highly profitable local 
company with a long history of positive relations with 
its workers and their Union was willing to destroy 
everything good that had been built over the course 
of several decades in order to enjoy higher profits 
and greater control over the workplace at the expense 
of the rights and well-being of our members. The 
enormous misery and suffering that resulted have 


a 
ent 

B 

oe 
Wie 

M 

réliees eeu 
an oa eo 


Official Publication of the Bakery, Confectionery, Tobacco 
Workers and Grain Millers International Union 
10401 Connecticut Avenue, Kensington, Maryland 20895-3961 


(301) 933-8600 
CALM: www.bctgm.org 
ACPS 


ARBOR COMMUNIC 4» 
= 6 


A¥IZOSSY SN 


Frank Hurt, Editor 
Corrina A. Christensen, Assistant Editor 


4 iS 
*7 <FLCIOICLC 8 


o 


BCTGM General Executive Board 
President Frank Hurt * Secretary-Treasurer David B. Durkee 
Vice Presidents Steve Bertelli * Sean Kelly * Arthur Montminy 
Robert Oakley * James Rivers * Randy Roark 


BCTGM General Executive Board Members 
Joyce Alston * Thomas Bingler * Edward Burpo * Butch Henley 
Barry Jenkins * Johnny Jackson * Paul LaBuda * Richard Lewis 
Vester Newsome * Ron Piercey * Donna Scarano 
Brad Schmidt * Doyle Townson 
BCTGM News (ISSN 1525-4860) is published bi-monthly by the Bakery, Confectionery, Tobacco Workers 
and Grain Millers International Union, 10401 Connecticut Avenue, Kensington, MD 20895-3961. Peri- 
odicals postage paid at Kensington, MD and at additional mailing offices. Subscription to new members 


only. Postmaster: Send address changes to BCTGM News, 10401 Connecticut Avenue, Kensington, MD 
20895-3961. 


BCTGM News 


been heartbreaking. 

The other highly destructive development is 
the rise in the number of Wall Street private equity 
and hedge fund firms taking control of companies 
with which this Union has had longstanding and 
productive collective bargaining relationships. 

Nowhere has this development resulted in a 
more tragic and devastating outcome than 
at Hostess Brands. A decade of 
gross mismanagement brought 
down what was once the 
largest wholesale bread 
and cake company in this 
country and with it the 
livelihoods of more than 
10,000 BCTGM members 
— dedicated, hardworking 
men and women, many of 
whom devoted most of their ) 
working lives to this company. 
Throughout this decade-long ordeal, 
one of the most difficult our Union has ever 
faced, BCTGM Hostess members have shown 
remarkable and inspiring courage, determination and 
solidarity. 

Confronting corporate greed and Wall Street 
capitalists will be the defining challenge for the 
BCTGM and the labor movement in the years ahead. 
At risk are the very freedoms we cherish as citizens 
and the standard of living workers have struggled to 
achieve for more than a century. 

The steady erosion of that standard of living for 
the middle class is the greatest single threat to the 
long-term health of our economy and society. There 
can be no sustainable economic growth without 
expanding worker purchasing power. And a society 
without a vibrant middle class cannot prosper. 

I have every confidence that the Union’s new 
leadership will be successful in meeting this challenge 
through continued dedication to our founding 
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“Quality is the Product of 
Our Partnership’ 


principles, an uncompromising 
- devotion to the membership and 
an unbreakable solidarity. This is 
what has sustained us in the toughest 
times and through the darkest days. 
I have been fortunate to serve 

with outstanding and dedicated Executive 
Officers, Vice Presidents, General Executive 
Board members, International Representatives, local 
union officers and staff. But of course, the heart and 
soul of our Union has always been the membership — 
the absolute best in the labor movement. 

As I head into retirement, the leadership of our 
Union is passing to two highly qualified individuals 
who have devoted much of their adult lives to this 
Union. Incoming International President David 
Durkee is one of the finest trade unionists I have ever 
known. He possesses great character, a keen intellect, 
broad experience and a steely fortitude to build and 
strengthen the BCTGM in the years ahead. Brother 
Durkee will be a highly effective leader who will 
continue the fight every day for dignity, justice and 
respect for BCTGM members and all working people. 

As an International Representative and then Vice 
President, incoming International Secretary-Treasurer 
Steve Bertelli has earned the deep respect and full 
confidence of the many local officers and members 
with whom he has worked. That says a lot about the 
man. I am certain Steve will provide Brother Durkee 
with the same broad support, wise counsel and 
unwavering loyalty that David afforded me. 

I have always believed that no one has given more 
to this union than he or she has received. And that 
goes for me as well. I owe much of what I have in life 
to the BCTGM. 

It has been the greatest honor of my life to serve 
as President of the finest trade union in the world. To 
the members past and present who afforded me this 
special privilege I say thank you so very much. 

Best wishes to the entire BCTGM family for a 
joyous holiday season and a happy, healthy, prosperous 
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Delight your friends 
and loved ones with holiday 
treats made by hard- 
working BCTGM members! 
Listed here is a sampling 

of the BCTGM-contracted 
companies that produce 
seasonal specialties... 


Annabelle Candy 


Holiday seasonal 
specialties and bag 
candy including union- 
made candies like Rocky 
Road, Abba Zaba, Look, 
Big Hunk and U-No. 
BCTGM Local 125 
(San Leandro, Calif.) 


Brown & Haley 


Holiday gift boxes, baskets, tins and 
packages filled with the company’s 
renowned Almond Roca, Cashew 
Roca, Mocha Roca, Sugar Free 
Almond Roca and Candy Cane 
Roca. 

BCTGM Local 9 (Seattle) 


Tootsie Roll 


Tootsie Roll brand candies. 
BCTGM Local I| (Chicago) 


Nestlé Chocolate 


Holiday hard candy, molded solid 
chocolate, tins and festive packages 
filled with Nestlé Treasurers, 

Laffy Taffy, Flips Pretzels, Kathryn 
Beich specialty candy, Baby Ruth, 
Butterfinger, BB’s and Pearson’s 
Nips. 

BCTGM Local | (Chicago) and 
Local 342 (Bloomington, III.) 


Frankford Candy & 
Chocolate 


Holiday candy toys, gift baskets, tins 
boxes and packs filled with gums, 
jellies, hard candy, molded filled, 
hollow and solid chocolate under 
the Frankford name 

BCTGM Local 6 (Phila.) 


Ghirardelli 
Chocolate 


Holiday chocolate gift 
baskets, tins, boxes 
and festive packages 
filled with Ghirardelli 
brand chocolate. 
BCTGM Local 125 
(San Leandro, Calif.) 


Hershey 

Festive packaging for union-made 
Hershey’s Kisses, Hershey’s Milk 
Chocolate Bars, and Hershey’s Milk 
Chocolate with Almond Bars. 


BCTGM Local 464 
(Hershey, Pa.) 


Jelly Belly 


Holiday gift 

boxes, tins, packs; 
Christmas tree 
taffy, gums, jellies 
and other seasonal 
novelties under the Jelly Belly brand. 
BCTGM Local 125 (San Leandro, 
Calif.) 


Just Born, Inc. 


Holiday Marshmallow Peeps in tree 
and snowman designs, Mike & Ike 
Merry Mix 

BCTGM Local 6 (Philadelphia) 


New England 
Confectionery 
Company (NECCO) 


Holiday tins and bags filled with 
BCTGM-made treats including: 
NECCO Wafers, Clark bar, Sky 
Bar, Candy Cupboard Chocolates, 
Masterpiece Chocolates, Wrapped 
Foil Mints, Mary Jane Bags, Peanut 
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Haviland 
Thin Mints, 1 
Chocolate 
Covered 

Peanuts, Raisins 
and Bridge Mix, Chocolate 
Peanut Clusters, Chocolate 
Nonpareils, Mighty Malts Malted 
Milk Balls, and more. 

BCTGM Local 348 
(Framingham, Mass.) 


See’s Candies 


Holiday tins, baskets, boxes 

with hard, soft and nut chocolate 
candies, peppermint twists, 
fudge and foil chocolate. 
BCTGM Local 125 

(San Leandro, Calif.) 


Pearson’s Candy 


Holiday tins, bagged and 
chocolate mints including The 
Nut Goodie Bar, Salted Nut 
Roll, Pearson’s Mint Patties, and 
Flurries. 

BCTGM Local 22 (Twin Cities, 
Minn.) 


Linette Quality 
Chocolates 


Womelsdorf, Pa. plant 

Local 6 (Philadelphia) 
Seasonal chocolates and festive 
packaged chocolate candy 
including Linette brand Creamy 
Peanut Butter Cups, Mini 
Creamy Peanut Butter Cups, 
Creamy Caramel Cups, Mini 
Creamy Caramel Cups, Dark 
Chocolate Mint Cups, Carmel 
Nut Clusters, 

Chocolate Covered Raisins, 
Chocolate Covered Cashews. 


Sconza Candy 
a Red, White & Green 
Chocolate Jordanetts, 
Christmas Bell Jellies and 
Rings, Reindeer Corn, Red, 


White & Green Boston Baked 


Beans, Sprinkled Christmas 
Tree Pretzels. 

BCTGM Local 125 

(San Leandro, Calif.) 


Farley & Sathers 
Creston, lowa plant 

Trolli brand 

Local 36 (Davenport, lowa) 


Concord 
Confections 


Double Bubble bubble gum and 
gumballs in festive packages. 
BCTGM Local 264 (Toronto, 
Ontario) 


Boyer Candies 


Boyer Mallo Cups, peanut 
butter cups, triple twist 
pretzels. 

Local 19 (Cleveland) 


Dare Foods 


A variety of gums, jellies, hard 
candy and gift tubs including 
festive bags with “To/From” gift 
tags. Products include Icy & Spicy 
Mints, Snowdrift Mints, a range of 
festive colored Ju Jubes and Dare’s 
Scotch Mints. 

BCTGM Local 264 (Toronto, 


Ontario) 


UNION RECIPE: 
HOLIDAY PEEPS POPS 


INGREDIENTS: 

+ Holiday PEEPS (Snowmen, Trees, 
Stars, Gingerbread Men) 

*& Equal number of paper straws 
or sticks 


DIRECTIONS: 

** Remove holiday PEEPS from 
packaging. 

*& Slowly slide a holiday PEEP on 
to each of your sticks or straws, 
stopping just before the straw 
pushes through the other end of 
the PEEP. 

*& If desired, add a cellophane bag 
to the top of each, and tie off 
with ribbon. Add a gift tag for 
gift giving. 


For chocolate covered PEEPS 
Pops you will also need: 

** Chocolate Coating (a bag of 

** Hershey Chocolate Kisses) 

*& Wax Paper 

* Baking Sheet 

Optional: Sprinkles, crushed candy 
canes and candies such as Mike & 
Ike Merry Mix. 


DIRECTIONS: 

s Lay out baking sheet and line 
with wax paper. 

** Remove your PEEPS from their 
packages. 

%* Melt your chocolate coating 
according to the package 
directions. 

+ Spoon the chocolate onto each 
PEEP POP, sprinkle with topping 
and lay flat on wax paper to dry. 
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After all Kellogg locals voted on the new contract proposal, representatives from each local on the negotiating 
committee met at BCTGM headquarters to tally the votes. Pictured here (from left) is L. 3G Pres./Bus. Agt. Rocky 
Marsh, L. 50G Bus.Agt./Fin. Secy. John Dredla, L. 252G Vice Pres. Kevin Bradshaw and L. 374G Pres. Tom Steiner. 


CTGM Kellogg workers 

have ratified a new three- 

yeat agreement, covering 
more than 1,500 union members 
employed in Kellogg cereal 
facilities in the U.S. 

The new Master Contract, 
which expires in 2015, was 
reached after several months of 
negotiations. Lead negotiators 
for the BCTGM, International 
Vice President Bob Oakley and 
International Representative James 
Condran, acknowledged that this 
set of negotiations was tougher 
than previous years, but in the 
end, the contract settlement was 
“good for the members and their 
families.” 

According to Oakley, the 
cereal giant is one of the success 
stories in the food industry, and 
some of that success has to trickle 
down to the workers that make 
the product. “Our members 


have helped make the Kellogg 
Company the number one cereal 
company in North America. This 
contract reflects this fact. I think 
it is an agreement workers can be 
happy with,” notes Oakley. 

Preparations for negotiations 
began months ago, long before 
the previous contract had expired. 
The BCT'GM locals included in 
the agreement reviewed contract 
recommendations from the 
membership on important issues 
to be prioritized in the new 
contract. According to Oakley, 
the membership wanted the 
negotiating committee to focus on 
increasing pension contributions, 
while maintaining health benefits. 
“To that end, we accomplished 
both,” he stated. 

Prior to negotiations, 
Oakley and Condran analyzed 
the company’s financial records, 
reviewed industry trends and 


analyses, and evaluated Kelloge’s 
performance to that of its 
competitors. “We wanted to be as 
prepared as we could before we sat 
down across from the company 
and that preparation helped us 
immensely,” said Condtran. 

The new agreement calls for 
an increase in the cost-of-living 
float, a $2,500 signing bonus, 
significant pension increases and 
the maintenance of health benefits. 

The BCTGM’s negotiating 
Committee included: Rocky 
Marsh, Trevor Bidelman and 
Darla Thorpe from Local 3G 
(Battle Creek, Mich.); John Dredla, 
Steve Shulters, and Ron Kmiecik 
from Local 50G (Omaha, Neb); 
Charlie Flemons, Kevin Bradshaw 
and Gary Burris from Local 252G 
(Memphis, Tenn.); Thomas 
Steiner, Rodney Brown and 
Dave Phillips from Local 374G 
(Lancaster, Penn.). 
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BCTGM International 
President Frank Hurt 
said the key message 

of the 2012 elections is 
that Americans rejected 
the vision for the United 
States championed by the 
opponents of workers. 


“This election — and most 
importantly, the re-election of 
Barack Obama—tepresents a major 
victory for this nation and working 
people,” said Hurt. 

“As is always the case, the labor 
movement played an integral role 
in determining the outcome of this 
election. Joining with other union 
members from throughout the labor 
movement, thousands of BCTGM 
members from coast to coast went 
door-to-door, manned phone banks 
and volunteered for labor’s massive 
get-out-the-vote effort,’ Hurt added. 

Indeed, the union movement’s 


unprecedented efforts to reach out 
to working families were crucial in 
the presidential election and down 
the ballot. 

Through the labor election 
program, 400,000 volunteers made 
more than 80 million phone calls to 
working-class households, knocked 
on more than 14 million doors, 
had conversations with more than 
3 million workers in the workplace 
and sent more than 75 million 
pieces of mail. The program also 
was significant in expanding the 
electorate. Since August 2011, more 
than 450,000 new union members 
wete registered to vote. 

Through the labor super 
PAC Workers’ Voice, union 
volunteers were able to compete 
with unprecedented amounts of 

corporate cash by reaching 
beyond union voters to talk 
one on one with the public 
about candidates’ stands on 
issues of critical importance 
to working families. 
Unions were also vital 
in making sure that voters 
were able to exercise their right 
to vote and making sure that vote 
was counted. Through the “My 
Vote, My Right” voter protection 
program, unions worked closely 
with community partners to 
provide voting information for 


months, culminating in an Election 
Day rapid response operation with 
more than 2,000 poll monitors 
helping ensure voters’ rights. 

AFL-CIO President Richard 
Trumka also said the labor 
movement’s unprecedented efforts 
to teach out to working families 
were decisive. 

“This election was about a 
choice between two very different 
visions for our nation. One vision 
rewards hard work and the people 
who do it, while the other benefits 
only those at the top. Voters made 
clear they want solutions that 
respect hard work, strengthen the 
middle class, invest in America 
and build upon working together 
instead of driving people apart,” 
said Trumka. 

Trumka said that the election 
was just the beginning and that 
there are clear steps about what has 
to be done next. The AFL-CIO is 
immediately shifting focus to the 
lame-duck session of Congress. In 
the week following the election, 
working family activists were 
present at nearly a hundred 
community events to deliver a 
message to members of Congress 
about the fiscal showdown: No 
more tax breaks for the richest 
2% and no benefit cuts to Social 
Security, Medicare or Medicaid. 


An election night survey conducted by Peter D. Hart 
Research Associatés for the AFL-CIO found that: 


% Union members preferred Obama 65% to 33% over Romney. 
%& Protecting Medicare and Social Security from benefit cuts is m 


important than bringing down the deficit (73% to 18%). 


%& 88% support allowing Medicare to negotiate with drug companies 
—— yj 
% 70% favor Continuing extended federal unemployment insurance.= 


to lower costs. 


% 68% oppose raising the Medicare eligibility age. 


*& 69% oppose reductions in Medicaid benefits. y 


— 


~~ “4 
%& 84% oppose reducing Social Security benefits. 


w%& 64% support addressing the deficit by increasing taxes on the rich. 


%& 72% say that corporations and wealthy individuals have too much 


influence on the political system. 


+ 
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DEFINE HOSTESS 


nce upon a time there was 

a company. It had happy 

workers and was profitable 
for years — an American icon, some 
would say. But that fairytale ended 
long ago. 

One fact is clear: when 
BCTGM members employed by 
Hostess Brands across the country 
began to strike or honor picket 


lines beginning November 9, 

their fight was about more than 
disgruntled workers upset with the 
company’s contract offer. 

It was about workers who had 
already taken concessions multiple 
times within a decade. It was about 
workers who watched the company 
save tens of millions of dollars by 
ignoring the collective bargaining 
agreement 
and stopping 
contributions 
to their pension 
plan. It was 
about workers 
who witnessed a 
string of CEO’s 
with no baking 
experience 
further degrade 
the company and 
its brands. It was 
about workers 
who couldn’t 
understand 
how corporate 
executives could 
grant themselves 
millions of 
dollars in raises, 
while asking its 
union employees 


to take dramatic pay-cuts and 
accept more plant closings. It was 
about workers who had dedicated 
their working lives to producing 
some of America’s most loved 
breads and sweets watch helplessly 
as the company was run into the 
ground, over and over again. And 
it was about workers who were 
finally finished dealing with the 
shenanigans of private equity 
companies and hedge funds that 
promised the world (for a price), 
but delivered nothing. 

When Hostess workers across 
the United States voted earlier in 
the year to reject the company’s 
last, best, and final offer by more 
than 92 percent, it sent a clear 
message to Hostess management 
that they did not believe that yet 
another round of concessions could 
save the company. Meanwhile, 
independent financial analysts 
agreed, concluding that Hostess 
could not sustain itself with its 
heavy debt load. 

The simple truth of what 
happened to Hostess Brands is best 
described by L.A. Times reporter 
Michael Hiltzik who wrote on 
November 25, “It failed because 
the people that ran it had no idea 
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what they were doing. Every other 
excuse is just an attempt by the 
guilty to blame someone else.” 
Indeed, according to BCTGM 
International President Prank 
Hurt, “Hostess failed because its 
six management teams over the 
last eight years were unable to 
make it a profitable, successful 
business enterprise. Despite a 
commitment from the company 
after the first bankruptcy that 
the resources derived from the 
workers’ concessions would be 
plowed back into the company, this 
never materialized. Management 
refused to invest in modernizing 
its bakeries or devote necessary 
resources to advertising and 
marketing, product development 
and new technology. Business plan 
after business plan failed, leaving 
the company ever deeper in debt.” 


The writing was on the wall for 


all to see and had been for a long 
time. By the time Hostess filed for 
bankruptcy protection in 2004, the 
company had amassed $575 million 
in debt, despite plant closings and 
the loss of thousands of union 
jobs. By 2009, the company exited 
bankruptcy with even more debt 
than when it went in — $774 
million. Additionally, workers 
agreed to cuts amounting to $110 
million and the loss of thousands 
of more jobs. According to its 
bankruptcy filing, Hostess ended 
up owing union pension funds 
$989 million in 
pension liabilities. 
Tt was not 
a matter of 
if Hostess 
Brands 
would go 
under, but 
when. BCTGM 
leadership tried in 
vain to convince 
the company to 
either present 
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B.C.1.6.M Local #334 
MAINE 


a viable restructuring plan, ot 
begin selling the assets to a baking 
company that would actually invest 
in it. The company did neither. 

When Hostess received 
permission from the bankruptcy 
court to impose its last, final offer 
onto its baking employees, it knew 
it would be met with resistance. 
And when Hostess did impose 
those concessionary contracts, 
it was met with a tidal-wave of 
opposition that is rarely seen in 
today’s labor movement. BCTGM 
workers at bakeries across the 
country struck. Striking members 
traveled to other Hostess bakeries 
and set up picket lines which 
wete honored by those members. 
Production ceased at 24 of 36 
Hostess plants across the U.S. 

“T think we’re the first 
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ones who have stood up and said, 
‘We're not going to let you get away 
with it,” said Local 334 (Biddeford, 
Maine) member Sue Tapley. 

These workers knew what 
the final outcome was likely to 
be. They did not celebrate. They 
were not happy about the downfall 
of an American icon. But these 
courageous members were fighting 
for something much bigger: that the 
idea that manufacturing workers 
should just be “happy to have a 
job” is not something that working 
people should accept. 

“Tm not just in this fight for my 
family. This is a fight to help protect 
the future of thousands of other 
bakery workers and their families 
across the country. We must put 
a stop to American private equity 
corporations stripping down middle 
class families,” said 
Local 65 (Tulsa, Okla.) 

member Shmona 


Editors Note: 
The sale of 
Hostess assets 
is currently in 
bankruptcy 
court. For 
updated news and 
information please 


visit bctgm.org. 


Pictured here (from left) is BCTGM Intl. 
Pres. Frank Hurt, Secretary-Treasurer elect 
Steve Bertelli, International President-elect 
David B. Durkee, and Third Region 

V. P.-elect Jethro Head. The new leaders 
will take office on January I, 2013. 


“ 


Intl. Pres. Frank Hurt (left) administers the 
oath of office to incoming International 
Executive Officers (from left) Steve Bertelli 
and David B. Durkee, and the new Third 
Region V.P. Jethro Head. 


Three generations of Third Region 
International Vice Presidents (from left): 
incoming Intl. Secy.-Treas. Steve Bertelli, 
Retired Third Reg. V.P. Jeanne Graham and 
newly-elected Third Reg. V.P. Jethro Head. 


Third Region 


Council Meeting 
sees 


HISTORY 


Delegates to the 2012 Third 
Region Council meeting in 
Chicago became a part of BCTGM 
history. During the meeting’s 
concluding banquet, retiring 
BCTGM International President 
Frank Hurt administered the 
oath of office to the Executive 
Officers who will lead the Union 
beginning on January 1, 2013. He 
swore in incoming International 
President David Durkee and 
incoming International Secretary- 
Treasurer Steve Bertelli. Hurt also 
swore in incoming Third Region 
International Vice President 
Jethro Head. 

This year’s council meeting 
included 119 delegates, the 
most ever. During his address 
to the delegates, President Hurt 
discussed a wide range of issues 
including the situation at Hostess 
Brands, the ongoing lockout at 
American Crystal Sugar and the 
presidential and congressional 
elections. 

President Frank Hurt also 
took the opportunity to convey 
his full confidence that Durkee 


and Bertelli “will do an 
outstanding job” leading the 
BCTGM, describing them as 
“dedicated trade unionists who 
are highly qualified to assume 
their new leadership positions.” 
Hurt also thanked Durkee 

for his “steadfast support and 
loyalty throughout the years.” 

Delegates gave Hurt a 
rousing standing ovation 
following his address, his last 
regional or industry meeting 
as the union’s International 
President. 

International Secretary- 
Treasurer Durkee also 
addressed the Council and 
discussed various aspects of 
the primary issues facing the 
union. He offered a moving 
tribute to President Hurt and 
gave the delegates a personal 
perspective on the man who 
has led the BCTGM for two 
decades. 

Also addressing the 
Council were Bertelli, Head and 
Assistant to the International 
President Harry Kaiser. 
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“when the fire alarm went 

off, workers were told to go 
back to their sewing machines. 
Victims were trapped or jumped 
to their deaths from the eight- 
story building, which had no 


emergency exits.” 


—NEWSDAY reports following a deadly fire on Nov. 25 in a 
Bangladesh garment factory that killed at least 112 workers. 
Photos from the scene of the fire show Faded Glory-brand 
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Seen 
“Obama's popular vote margin 

is dramatically larger than John 
Kennedy’s in 1960, Richard Nixon's 
in 1968, Jimmy Carter's in 1976 or 
George W. Bush’s in 2000 (when 
he actually lost the popular vote) 
and 2004 (when he claimed 

a mandate). Obama has won 
the 2012 election with a higher 
percentage of the vote than 


clothing, an exclusive Wal-Mart label it sells in stores. 


“One analysis found 
that increasing the 
Medicare eligibility 
age from 65 to 67 
would force 5 million 
65- and 66-year-olds 
to find coverage 
elsewhere and 66% of 
these seniors would 
pay more. Even worse, 
some near retirees with 
modest incomes who 
are not quite eligible 
for Medicaid and 

yet unable to afford 
insurance would be 
without coverage 
entirely.” 

—Joe Baker, president of the Medicare Rights 


Center, on raising the Medicare eligibility age 
as a plan to control health care costs. 


twenty-two presidents secured in 
their elections or re-elections.” 


—The Nation columnist John Nichols 
wrote on Nov. 26. 


“The top 1% owns 42% of the 
nation’s wealth. This unfairness 
is not only morally reprehensible, 
it is bad economics.” 


— Senator Bernie Sanders (I-Vermont) 


“T have seen good conditions go bad. I think 

in labor management relations there is no such 
thing as standing still. You either move forward 
or you go back. There is no standing still. Are 
salaries wonderful? Yeah, but we must remember 
that it is unity and solidarity and the struggles of 
the past that made them successful. There is no 
guarantee that this will continue. And without 

a union as successful as it has been, I would 
predict a downward spiral. The labor movement 
never stands still.” 


—Marvin Miller, the legendary leader of the Major League 
Baseball Player’s Association, passed at the age of 95 on Nov. 27. 
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SUMMARY ANNUAL REPORT 


FOR THE BAKERY AND CONFECTIONERY UNION AND INDUSTRY 
INTERNATIONAL HEALTH BENEFITS FUND 


This is a summary of the annual report of the 
Bakery and Confectionery Union and Industry 
International Health Benefits Fund, EIN 53- 
0227042, Plan No. 501, for the period January 1, 
2011 through December 31, 2011. The annual 
report has been filed with the Employee Benefits 
Security Administration, U.S. Department 

of Labor, as required under the Employee 
Retirement Income Security Act of 1974 (ERISA). 


The Joint Board of Trustees of the Bakery and 
Confectionery Union and Industry International 
Health Benefits Fund have committed themselves 
to pay all non-insured claims incurred under the 
terms of the Plan. 


Insurance Information 


The plan has a contract with UNICARE Life and 
Health Insurance Company, Inc. to pay Medicare 
Part D RX claims incurred under the terms of the 
plan. The total premiums paid for the plan year 
ending December 31, 2011 were $6,881,789. 


Basic Financial Statement 


The value of plan assets, after subtracting 
liabilities of the plan, was $233,900,517 as of 
December 31, 2011, compared to $231,314,772 
as of January 1, 2011. During the plan year the 
plan experienced an increase in its net assets of 
$2,585,745. This increase includes unrealized 
appreciation and depreciation in the value of plan 
assets; that is, the difference between the value 
of the plan’s assets at the end of the year and the 
value of the assets at the beginning of the year 
ot the cost of assets acquired during the year. 
During the plan year, the plan had total income 
of $47,071,646 including employer contributions 
of $24,745,159, employee contributions of 


$123,241, realized losses of ($232,692) from the 
sale of assets, and earnings from investments of 
$8,959,323, and other income of $527. 


Plan expenses were $44,485,901. These expenses 
included $5,563,302 in administrative expenses 
and $38,922,599 in benefits paid to participants 
and beneficiaries. A total of 35,558 persons were 
participants in or beneficiaries of the plan at the 
end of the year. 


Your Rights To Additional Information 


You have the right to receive a copy of the full 
annual report, or any part thereof, on request. 
The items listed below are included in that report: 


* an accountant’s report; 

¢ financial information; 

* information on payments to service 
providers; 

e assets held for investment; 

* transactions in excess of 5% of the plan 
assets; 

* insurance information, including sales 
commissions paid by insurance carriers; 

* information regarding any common or 
collective trust, pooled separate accounts, 
master trusts or 103-12 investment entities in 
which the plan participates. 


To obtain a copy of the full annual report, or any 
part thereof, write or call the office of Steven 

D. Brock who is the Manager of Administrative 
Services, Bakery and Confectionery Union and 
Industry International Health Benefits and 
Pension Funds, 10401 Connecticut Avenue, 
Kensington, MD 20895-3960, (301) 468-3750. 
The charge to cover copying costs will be $10.00 
for the full annual report, or 25 cents per page for 
any part thereof. 


BCTGM News 


FOR THE PERIOD 


JANUARY I, 2011 THROUGH DECEMBER 3], 2011 


You also have the right to recetve from the plan 
administrator, on request and at no charge, a 
statement of the assets and liabilities of the plan 
and accompanying notes, or a statement of income 
and expenses of the plan and accompanying 
notes, ot both. If you request a copy of the full 
annual report from the plan administrator, these 
two statements and accompanying notes will be 
included as part of that report. The charge to 
covet copying costs given above does not include 
a charge for the copying of these portions of 

the report because these portions are furnished 
without charge. 


You also have the legally protected right to 
examine the annual report at the main office 

of the plan at 10401 Connecticut Avenue, 
Kensington, MD 20895-3960 and at the U.S. 
Department of Labor in Washington, D.C., 

or to obtain a copy from the U.S. Department 
of Labor upon payment of copying costs. 
Requests to the Department should be addressed 
to: Public Disclosure Room, Room N1513, 
Employee Benefits Security Administration, U.S. 
Department of Labor, 200 Constitution Avenue, 
N.W., Washington, D.C. 20210. 


Additional Basic Financial Statement Information: 
The retiree contributions of $13,476,088 were for 
extended health insurance under the plan. 


Si tiene dificultad en la interpretacion de este 
Sumario del Reporte Anual, por favor escriba o 
llama a la oficina de Steven D. Brock, que es el 


Director de los Servicios Administrativos de el 
Bakery and Confectionery Union and Industry 
International Health Benefits and Pension Funds, 
10401 Connecticut Avenue, Kensington, Maryland 
20895-3960, (301) 468-3750. 


FUNDS’ TRUSTEES 


Union Trustees — 


Employer Trustees — 
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Canadian Economy Fa 


“The Canadian economy is not producing enough 
jobs and the federal government must shift its priority 


from austerity and 
cutbacks to job creation,” 
says Canadian Labour 
Congress (CLC) President 
Ken Georgetti. 

“We have not been 
adding enough jobs in 
Canada to keep pace with 
out growing population,” 
Georgetti notes. 
“Government ministers 
won't admit this but it is true.” 

Georgetti was commenting on the 
telease by Statistics Canada of its Labour 
Force Survey for October 2012. There 
were 1,410,000 unemployed Canadians 
in September and the unemployment 
rate was 7.4 percent. In the 15 to 24 age 
group, unemployment stood at 14.7 percent 
and 48.1 percent of young workers are 
employed only part-time. 

Other information provided recently 
by Statistics Canada shows that since 
September 2008, when the recession began, 
the Canadian labour force has increased by 
670,000 workers, but the labour market has 
only added 403,000 jobs. 

Georgetti says there is also a problem 
with the quality of jobs being created. 

“A lot of people are willing and able to 
work full-time but they can’t find full- 

time employment. In September 2007, 

19 percent of part-time workers were 
underemployed, but 25 percent of part-time 
workers were underemployed in September 
2012.” 

Georgetti says that the situation 
will likely get worse if the government 
continues its emphasis on austerity. “The 
Parliamentary Budget Office estimates 
that the government’s spending cuts will 


lls Behind in Job Creation 


slow down the economy and that means we will have 
125,000 fewer jobs in Canada by 2016 than would 
otherwise be the case.” 

Georgetti adds, “This 


ember 200 /, | is not the time for the 


government to pull back. 
The private sector is not 
creating enough jobs, 


employed, but : and Ottawa should invest 


in public infrastructure 
job-creating projects 
such as rapid transit and 
retrofitting buildings for 
better energy efficiency, 


2 


2013 Scholarship Reminder 
2013 BCTGM International Scholarship 


A total of ten $1,000 one-time scholarship awards 
will be awarded by the BCTGM International in 
2013. Details and applications can be downloaded 
from the International’s website, www.bctgm.org 
or obtained through the BCTGM International 
Scholarship Office (301-933-8600). Application 
deadline is January 31, 2013. 


2013 Union Plus Scholarship Program 


Union Plus will present one-time scholarship 

awards ranging from $500 - $4,000 in 2013. 

Details and applications are available through 

the BCTGM International Scholarship Office or, 
downloaded from www.bctgm.org. 
Application deadline 

is January 31, 2013. 


BCTGM News 


Stretch this year’s holiday budget with money-saving discounts and special deals exclusively for union 
families. Check out BCTGM Power/Union Plus discounts on everything from flowers and laptops to 


wireless phones, movies, clothing and more! 


* AT&T Wireless Discounts 
Save 15% on service from AT&T Wireless, the 


only national wireless provider that can, and does, 


proclaim that it is “Proud to Be Union.” 


** Dell Discounts 
Save 10-30% on Dell laptops and desktops. 


** Clothing Discounts 


Use your union-member-only 5% discount to 


purchase fine-quality union-made clothes, including 
jeans, T-shirts, denim shirts, twill shirts and more. 


* Entertainment Discounts 


Save on movie tickets and rentals, theme parks, 
theaters, sporting events and more. 


To find out more about these exclusive union member benefits visit: www.unionplus.org 


5% hee eget = 


SHOP UNION 


The union label shows that labor and management 
have signed a binding contract, with each side 
guaranteeing their best — their best work, their 
best compensation and their best benefits. 


It’s a “win-win” arrangement for everyone -- labor, 
management, consumers and the community, 
where the economy benefits from the paychecks 
and taxes of well-paid workers. 


So, look for the Union Label whenever and 
wherever you can! Also, be sure to check out the 
boycott list here before you buy: 
www.unionlabel.org. 


3 Goodyear Discounts 


Find union-made Goodyear tires made by 
United Steelworkers of America (USW) 
and save 5-10% on car service and tires. 
Plus union members pay less for oil, 

lube and filter services with Union Plus 
Goodyear Discounts. 


* Union Plus Car Rentals 
Save up to 25% on car rentals with 
discounts from Avis, Budget & Hertz. 
3k Powell’s Bookstore 


This unionized online bookstore offers an 
affordable and wide selection of used and 
new books. 


3% Text CARS to 22555 for union-made vehicles 


3% Text BEER to 22555 for union-made beer 


3 Text PETS to 22555 for union-made pet products 
#& Text CANDY to 22555 for union-made candy 
3& Text TOYS to 22555 for union-made toys 


*Message and data rates may apply depending on your cell plan. 
You can opt out of our text service at any time by replying STOP 
to any message that you receive. 
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